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@ Who Are We?

Westford Learn is a flexible, s
platform designed to make quality

more accessible, engaging, and career- UL
Built for students, professionals, and I|felon %
learners, the platform combines academic
excellence with the convenience of learning
anytime, anywhere.

® What Do We Do?

We deliver modular, outcon
experiences that help indi
enhance existing kn
recognised
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@ How Do We Deliver
Learning?

Westford Learn offers a digital learning
experience through expert-led pre-recorded
videos, essential readings, interactive learning
resources, quizzes, and assessments. This
self-paced approach allows learners to study
according to their own schedules, revisit
content when needed, and progress at a pace
that suits their goals.

@ What Can You Achieve?

Learners can access a range of pathways,
including short courses, micro-credentials, and
diploma programs, with opportunities to build
skills progressively through stackable learning
modules. Supported by Westford Learn
certifications and quality - assured qualifications
in collaboration with Qualifications Scotland,
these programs help learners develop
future-ready  competencies and  achieve
meaningful academic and career outcomes.
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The Diploma in Human Resources &
Organisational Culture, awarded by
Qualifications  Scotland, UK, helps
learners understand how HR strategy,
organisational culture, and leadership
influence performance.

Delivered through the flexible West-
ford Learn platform, the program

covers key areas such as Managing
People and Organisations and Diversity
Management. Through self-paced
learning, engaging content, and assess-
ments, learners can build the ability to
manage people effectively, support
business growth, and create inclusive,

high-performing workplaces aligned
with current global HR practices.

Managing People and Organisations

Diversity Management




Managing People and
Organisations

2 Assess HR roles, responsibilities, and delivery
models.

# Analyse internal and external factors affecting
HR decisions.

# Apply best practices in recruitment,
performance, training, and rewards.

% Evaluate the impact of HR strategies on
organisational success.

LEARNING OUTCOMES



Diversity Management

Research equality and diversity issues in
organisations.

Evaluate diversity management approaches
across cultures.

|dentify practices that support or hinder
inclusion.

Analyse workplace strategies that promote
equal opportunities.
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Eligible learners may progress to advanced
qualifications or MBA pathways.
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Strong focus on practical,
skills.

2 Developed in collaboration with educa

QF for quality
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